Aboriginal Institutes’ Consortium

Response to the Evaluation of the Government of Ontario’s
Aboriginal Education and Training Strategy
1.
Introduction

The Province of Ontario through the Ministry of Training, Colleges and Universities secured the services of the Education Policy Institute (EPI) to conduct an evaluation of the Aboriginal Education and Training Strategy (AETS).  The last evaluation of AETS occurred in 1996.  The Education Policy Institute released its report titled, Evaluation of the Government of Ontario’s Aboriginal Education and Training Strategy (AETS) in March 2007.

The Aboriginal Education and Training Strategy was created in response to the need to increase the enrolment and graduation of Aboriginal students in colleges and universities.  The Strategy provided encouragement and enhanced funding to colleges and universities for the provision of programs and services to address the needs of Aboriginal students in post-secondary.  The Strategy also provided funding support to Aboriginal institutions for the provision of programs and services to Aboriginal students.

The Aboriginal Education and Training Strategy has played a significant role in providing funding to support the stability and on-going development of Aboriginal institutions in Ontario and as such, the Aboriginal Institutes’ Consortium was compelled to develop a formal response to the evaluation report.  The response from the Consortium will follow the key subject headings contained in the EPI report which includes background to the Strategy.      

2.
Response to AETS Evaluation Report

The Education Policy Institute report provides a look at which colleges and universities have accessed AETS funding; the types of programs and services supported by AETS; and an indication of the number of Aboriginal students being serviced by mainstream institutions.  With respect to the description of Aboriginal institutions, the EPI report missed some very important facts.

Aboriginal institutions operating in the province of Ontario lack a secure source of revenue in the same manner of the financial support provided to Ontario’s publicly supported colleges and universities.  The EPI report describes Aboriginal institutions as “non-profit privately owned and controlled educational institutes”.  Aboriginal institutions in Ontario were established by Aboriginal communities and as such, take direction from and report to their communities. Some, but not all, have been structured as not-for-profit corporations.   Given this situation, the perspective taken by Aboriginal institutions is that they are public non-profit institutions but without public funding.   

Aboriginal institutions also lack provincial recognition to grant certificates, diplomas and degrees like mainstream publicly supported institutions.  Therefore they are forced to purchase program recognition from mainstream to ensure the same currency and portability of student credentials as provided to colleges and universities.

The most significant difference that needs to be pointed out here is that by virtue of being recognized as publicly supported post-secondary institutions operating in the province of Ontario, colleges and universities are funded by government to address the needs of their student populations.  Colleges and universities receive funding from the province of Ontario for operations, facilities, maintenance and upgrades, as well as a host of special purpose grants.  AETS funding is one of those special purpose grants that is made available to colleges and universities to supplement regular operating grants.     

By contrast, Aboriginal institutions have no source of secure or on-going funding from any source for operations, maintenance, equipment or facilities.  This situation makes Aboriginal institutions very dependent upon AETS funding to provide some stability for the delivery of programs and services.  This dependency on AETS funding is particularly critical to Aboriginal institutions for the delivery of multi-year programs.          

It is true, Aboriginal institutions are very small in comparison to mainstream colleges and universities, and there is a significant difference in relative capacity due to the fact that Aboriginal institutions have never had access to regularized funding.  Yet, as EPI notes, the institutions have been very successful in the recruitment and retention of Aboriginal people in post-secondary education.  
3.
Description of AETS 

Representatives of the Aboriginal Institutes’ Consortium have been directly involved in the development and implementation of the Strategy and have continued to remain directly involved in the allocation of AETS funding at the present time. The description in the AETS evaluation report fails to capture some key elements in the development and evolution of the Strategy.  As a result, the Consortium offers the following description and sequence of events that have led to the evolution of the Strategy over time.

The Ministry of Training, Colleges and Universities (then referred to as the Ministry of Colleges and Universities) identified the need in 1988 to develop a strategy to increase the number of native students attending and graduating from Ontario colleges and universities.  An advisory committee was established and mandated to develop a strategy “to work within the existing postsecondary education system and their legislative framework.  It was also agreed this narrowly defined mandate would meet Native short-term goals of ensuring that Ontario postsecondary institutions better address Native student’s aspirations.”
  

The advisory committee consisted of representation from seven Native organizations, staff from the Ministry, and one representative each from the Ontario Native Affairs Secretariat, colleges and universities.  It was imperative and agreed to at the time, that the development, implementation and evaluation of the strategy “would be based on a partnership relationship between the ministry, colleges, universities and Native organizations”
.       

The Native Advisory Committee released its findings in a report, January 1991 entitled, Report of the Ministry of Colleges and Universities Native Advisory Committee, the Ministry of Colleges and Universities Proposed Native Education and Training Strategy.  

A five year Strategy was established.  The goals of the Strategy were:

· To increase native participation and completion rates in university and colleges programs;

· To increase the sensitivity and awareness of post-secondary institutions to native culture and issues; and

· To increase the extent and participation of native people in decisions affecting native postsecondary education
.

It is important to note at this time that the report states, “It is understood by all parties participating in the development of this strategy that the long-term goal of Native organizations is Native control of education for Native people.”
  The document which describes the Strategy also noted that Native organizations “stressed that the strategy process was only a short-term process that formed a small component”
 of their effort to achieve Native control of Native education.   

The Strategy was established and by Order in Council 2227/91 on September 18, 1991 the Native Education Council was to interact with the Minister “on all aspects of Aboriginal postsecondary education and training, including those related to Aboriginal programs, services and policies”
  The name of the Council was subsequently changed to the Aboriginal Education Council.  

Funding support was provided to the seven Aboriginal organizations involved in the development of the Strategy to employ an education policy analyst.  The policy analysts were tasked with the responsibility to oversee and assist in the implementation of the Strategy.  The policy analyst positions were created and funded by the Ministry and became key to enhancements within Ontario’s post-secondary system that resulted in significant strides to addressing the goals and original intent of the Strategy.  

The first funding announcement for the Strategy was made by the Minister on March 31, 1992.  At that time, seven colleges and six universities received $1,846,000 to “develop and improve programs and services for Aboriginal people attending Ontario postsecondary institutions”
.  Among the institutions that received funding were Cambrian College, Canadore College, Confederation College, Lambton College, Northern College, St Clair College, Sault College, Lakehead University, Laurentian University, McMaster University, University of Toronto, Trent University and the University of Western Ontario.  

In order to access funding under the Strategy, a college or university has to agree to:

a) ensure that a process exists which would provide local Native community representatives with direct access to the governing body/Senate on all aspects affecting Native postsecondary education within the institution;

b) establish a Native committee with significant local Native community membership to oversee key Native programs and services.  The committee will also assist in the determination of appropriate mature student admission criteria for Native students and be involved in reviewing the admissions protocol affecting Native applicants;

c) develop, in collaboration with the institutional Native committee, a comprehensive plan of action, including an evaluation process, designed to enhance the institution’s sensitivity to Native issues and to increase the accessibility and retention rates of Native students within the institution.
      

In addition, the Strategy guidelines also state “College and universities which have demonstrated a previous commitment to addressing the educational and training needs of Native people through the provision of quality Native programs and services, will be given preference in terms of Strategy funding.”
 

Initially, the program and service initiatives that were funded included:

· Native counselors through the Native Student Support Fund;

· Specialized student support services through the Native Support Services Enhancement Fund;

· The development of Native curricula through a Special Projects – Program Development Fund; and

· A Supplementary Grant Fund to offset costs associated with developing and delivering Native Programs.  

Interestingly, the Supplementary grant fund provided a funding allocation to colleges and university programs based on a per student amount which was in line with the operating grant funding colleges and universities already received from the Province.  Essentially, colleges and universities that delivered native programs were eligible to receive double the amount of operating grants per student for these programs.  Later, the amount of the per student grant, was later decreased, as the need for funding increased. 

During the five year Strategy, the Ministry issued a call for proposals annually, which were received and reviewed by a Proposal Selection Committee.  The Proposal Selection Committee included representatives from the Aboriginal organizations, three representatives from the colleges sector, three from the university sector, and staff from the Ministry.  The Committee made recommendation to the Minister with respect to which institutions met the criteria for funding, which projects would be funded and at what level.  

Over the years, the Strategy has both evolved to address the original intent of the Strategy and has changed to address specific issues.  Significant changes that have occurred include:

· The Government of Ontario eliminated the Aboriginal Education Council in 1996 which also ended funding for the seven policy analysts.
· The Ministry unilaterally made the decision in 1996 to provide colleges and universities a fixed share funding allocation to streamline the annual administrative review process and to address the need for predictable funding at colleges and universities.  Since that time, there has been no proposal review process in partnership with Aboriginal organizations.  

· The Ministry created a set aside of funding specifically for access by Aboriginal institutions in partnership with colleges and universities in 1994.  The initial set aside of up to $250,000 was announced in 1994/95.  The set aside was later increased to $500,000 in 1996/97, $800,000 in 2000/01, and $1.8 million in 2005/06, which continues to be the current level of funding.  Funding for Aboriginal institutions has been labeled, “Start Up and Development” since 1994. 
· Over $1.8 million was awarded under the Strategy in 1991-92.  A gradual funding increase occurred over the life of the Strategy.  Funding levels have been constant at $6 million since the five year Strategy ended in 1996.  ($5.2 million for colleges and universities and $800,000 was for Aboriginal institutions)  The 2005 increase of an additional $1 million for Aboriginal institutions brings the total funding to over $7.2 million.          

· The Ministry developed proposal funding guidelines for Aboriginal institutions in 1994/95 that included a number of restrictions to accessing funding that did not exist for colleges and universities.  For example, Aboriginal institutions were able to submit proposals for funding to a maximum $50,000 per project or program for program development and delivery.  Colleges and universities began accessing funding without maximum limits for: program development and delivery; counseling; specialized support services; community-based program delivery; and designated program costs.  

· The Ministry expanded the categories of funding for access by Aboriginal institutions (in partnership with colleges and universities) in 2005/2006 to include counselors and/or support staff and specialized support services in addition to the program development and delivery.

· In 2006/07, the Ministry distributed three sets of guidelines which included guidelines for colleges and universities, guidelines for members of the Aboriginal Institutes’ Consortium, and guidelines for non-AIC member institutions.  The amount of funding for allocation to Aboriginal institutions was not yet announced at the time this report was developed. 

· Access to funding by Aboriginal institutions (in partnership with colleges and universities) continues to be subjected to an annual proposal review process to access funding in support of the original goals of the Strategy.  

· AETS funding for Aboriginal institutions flows through the mainstream partner institution, resulting in an “imbalance” when negotiating partnerships.   

The evolution of the Aboriginal Education and Training Strategy within the post-secondary system in Ontario has certainly been interesting.  Initially, the Strategy provided incentives to colleges and universities to expand programs and services to address the specific needs of Aboriginal students in post-secondary.  The incentive of the Strategy also helped to encourage colleges and universities to increase their commitment to addressing the needs of Aboriginal students.  Some colleges and universities took on the challenge of addressing the criteria to access the fund while others did not.  Today, colleges and universities no longer have to compete for AETS funding and many have become, to varying levels, dependent upon AETS funding to address the needs of the Aboriginal student population.  

On the other hand, for Aboriginal institutions, the Strategy provides an opportunity to access funding on an annual basis given they meet the eligibility criteria.  The access to increased AETS funding since the creation of the Strategy is viewed as a “life line” in support of the continued operations of Aboriginal institutions. 
The administration of the Strategy has for the most part lost the key foundation by which it was created.  There is no longer the strong partnership that once existed between the Ministry, colleges, universities and Native organizations.  However, it has achieved incremental steps toward the long-term goal of “Native control of education for Native people.”  As a short term measure to addressing Native control of Native education, the time is long overdue to develop a policy in support of Aboriginal institutions.  They are well beyond “Start Up and Development”.
4.
Evidence of the Research
There is no doubt, AETS funding has been helpful in creating varied but positive changes within institutions with respect to addressing the needs of Aboriginal students in post-secondary.  There are far more Aboriginal programs and Aboriginal staff within the mainstream system than prior to AETS.   The impacts on colleges and universities that have received AETS funding is very different from impacts on Aboriginal institutions.  For colleges and universities, AETS funding is a special grant for enhanced services over and above the general operating funding that is received.  Aboriginal institutions on the other hand, are very dependent upon AETS funding as they do not receive core general operating grants from any source.  enc Therefore the need for AETS funding varies significantly from mainstream institutions to Aboriginal institutions. 
5.
Is AETS Meeting its Goals?

AETS has been an enabler to post-secondary institutions for the development and delivery of specialized programs and services to assist Aboriginal students in being successful in post-secondary.  The Consortium is of the view that the success in meeting the AETS goals has a direct correlation to the existence and advocacy of individual champions within each institution.  
The argument that northern institutions are doing a better job meeting AETS goals than southern institutions is not really relevant when you consider that all institutions have a responsibility to address the needs of all of their students regardless of the availability of AETS funding.  With Aboriginal students comprising a larger proportion of the population in northern institutions, the expectation is that these institutions will be expected to have a greater level of AETS activity.

Given EPI’s conclusion that the Strategy has had poor metrics and poor measurement, perhaps a key indicator to consider might be the number of Aboriginal faculty and staff employed by the institution (i.e. permanent, full-time vs. casual, part-time), their position title, duties and level of responsibility.  An increase in the number and responsibility of the faculty and staff should be an indicator of positive impacts on all three AETS goals.  
The lack of student support funding is an increasing dilemma for Aboriginal institutions that requires immediate attention.  Ontario wants to ensure that every eligible student has the opportunity to attend post-secondary.  A review of the post-secondary system in Ontario revealed, “the participation of Aboriginal and First Nations students has improved, but it is still well below the provincial average.”
  Minister Chris Bentley stated a May 29, 2006 news release, “We are on the side of hard working Ontario families who want their children to find opportunity through access to postsecondary education."  
The Ministry provides a host of financial and other supports to students that attend mainstream institutions, which are not available to students that wish to attend Aboriginal institutions.  Aboriginal institutions must turn away an increasing number of Aboriginal students from attending post-secondary programs due to a lack of student funding support.
  Students wishing to enroll in post-secondary programs at Aboriginal institutions lack access to the same level of financial support that is available to students in mainstream institutions.  This situation must be rectified if Ontario is going to keep their pledge to all Ontario students.     

Evidence suggests there have been many successes achieved through the Strategy and to varying degrees.  The evidence also points to problems with the logic model, performance measurement, program administration and governance.  The extent of Aboriginal participation in decisions affecting Aboriginal post-secondary (one of the goals of the Strategy) and the partnership relationship between Ontario and Aboriginal people were key to the creation of the Strategy.  

The EPI report noted that in 1996, Ontario “chose to eliminate both the secretariat and the funding of the policy analysts,” and then in 2005, agreed to “re-instate a formal process to listen to Aboriginal views through the creation of an Advisory Committee on Aboriginal Post-Secondary Education.”  This evidence reinforces that the participation of Aboriginal people are key to any attempts to re-create another policy to address the needs of Aboriginal students in education.

The Consortium believes there is a need for two policies to address Aboriginal education:  one to address issues specific to mainstream institutions and one for Aboriginal institutions.  While the issue of student retention and success are common to both sectors, differences include: 

· sensitivity and awareness are paramount to student success in mainstream institutions where Aboriginal cultures and issues have often been marginalized, but  this is not the case for Aboriginal institutions;
· programs are routinely tailed to Aboriginal students in Aboriginal institutions through cultural and regional adaptations, unique delivery approaches, and ensuring a community based environment.  This flexibility is rare in mainstream institutions;
· mainstream institutions have access to core funding plus a variety of special grants for specific purposes, while Aboriginal institutions primarily rely on AETS funding for stability in program delivery; and,
· Aboriginal people are in control of decisions in Aboriginal institutions, whereas mainstream institutions are encouraged to create opportunities for Aboriginal people to have an impact in decisions affecting post-secondary education for Aboriginal students in mainstream institution.

6.
EPI Recommendations
The Consortium supports the EPI recommendation for increased funding support for Aboriginal post-secondary education in Ontario.  However, it is time for a new approach.
There are clearly different needs and requirements in colleges and universities than there are in Aboriginal institutions.  A new approach must take into consideration the need to establish different mechanisms to address these requirements:  an approach to address the needs of colleges and universities and an approach to address the needs of Aboriginal institutions.  A single approach to supporting all institutions will not likely yield the best results.     

The Ministry should also consider hosting an annual event to provide colleges, universities and Aboriginal institutions the opportunity to network, collaborate, and share ideas with respect to addressing the needs of Aboriginal students.  An annual forum will also provide an avenue for monitoring progress in addressing issues of Aboriginal post-secondary education and training. 

6.1
Support for Colleges and Universities
Ontario should continue to provide incentives to colleges and universities that wish to establish programs and services to address the unique needs of Aboriginal students.  Colleges and universities receive core operating grants along with a number of special purpose grants.  AETS funding has been one of those special purpose grants.  The notion of funding incentives or enhancements has and should continue to achieve desired results.  

Incentives for colleges and universities should be made available to those institutions that demonstrate: a partnership with the Aboriginal community and the extent of the decision making capacity of Aboriginal people within the institution.  Another critical element of the AETS was that colleges and universities are required to demonstrate a commitment to the provision of programs and services for Aboriginal students.  The need for colleges and universities to demonstrate their commitment to Aboriginal learners cannot be minimized given they already receive provincial funding to serve the needs of Aboriginal students.  All of these conditions were critical to the original intent of the AETS. 
To solidify institutional commitment from colleges and universities, Ontario could encourage policy development to further enshrine the need to address the specific needs of Aboriginal people in post-secondary.  Sample policies might include:  policies to suggest all post-secondary staff and faculty increase their understanding of Aboriginal people; policies to increase the Aboriginal staff and faculty to reflect the demographics of the Aboriginal student body; develop targets to increase Aboriginal student success and continue to take measures to increase the decision making capacity of Aboriginal people in post-secondary.    

6.2
Support for Aboriginal Institutions 
The Consortium agrees the time has come for the Province of Ontario to create a roadmap for Aboriginal post-secondary institutions to obtain public funding (policy and funding) to support the provision of programs and services to Aboriginal students through Aboriginal institutions.  Aboriginal institutions would be pleased to work with the Ministry in the design and development of the roadmap.   
Statistics Canada reports that the educational attainment levels lag behind those of non-Aboriginal Canadians.  Statistics Canada figures also note that Aboriginal youth is Canada’s fastest growing demographic.  Given the looming labour shortage in Canada, every venue that increases education and training opportunities for Aboriginal learners should be supported.
The 2005 review of Ontario’s post-secondary education system, stated the need to “extend support to Aboriginal institutes for recognized postsecondary programming”.
    The report also states, “Government should provide new funding to Aboriginal institutes and work with them and other institutions on ways to improve their capacity to delivery high-quality programs”.
   
In the report released by the Senate Standing Committee on Aboriginal Affairs and Northern Development, February 2007 that examined Aboriginal post-secondary education in Canada acknowledged the value and success of Aboriginal institutions.  The report states, “The successes of Aboriginal-controlled institutions should be acknowledged by government, supported and built upon” and that the “government should put in place measures that strengthen and promote the long-term viability of these key institutions for the future of Aboriginal postsecondary education."

Aboriginal institutions have consistently demonstrated success.  Aboriginal institutions provide increased access to post-secondary for Aboriginal learners, attract Aboriginal learners that may not necessarily compete for space at mainstream post-secondary institutions and maintain high graduation rates.  The success of Aboriginal institutions is largely due to the delivery of relevant programming in community based and culturally enriched learning environments.  It can also be attributed to their strong emphasis on student support.    

The need for funding

Aboriginal institutions have been delivering programs in Ontario since 1985.  The need for increased support for Aboriginal institutions varies from the needs of colleges and universities as Aboriginal institutions do not have access to regularized operational funding, nor any of the capital and other specialized funding grants that are currently available to publicly recognized post-secondary institutions.  

Regularized funding would provide stability to the operations of Aboriginal institutions, thereby building upon the success they have already achieved.  Specialized funding would assist Aboriginal institutions in program design and development funding that is required to expand the provision of programs and services to address unmet needs that exist due to lack of sufficient funding.  

At the present time, Aboriginal institutions apply for annual grant funding to support the delivery of provincially approved programs of study.  A mechanism should be developed to provide annual general operating grants to Aboriginal institutions.  With the need for an educated and skilled workforce and the success achieved by Aboriginal institutions, it only makes sense that the Province should provide general operating grants to Aboriginal institutions to support the delivery of provincially approved programs of study.

Another area of immediate concern is tuition revenues.  Currently, Aboriginal institutions are required to partner with mainstream institutions to access government funding and to ensure the portability of student credentials.  These partnerships usually require student registration in the mainstream institution for dual credentials recognition.  This arrangement also means that Aboriginal students pay tuition to the mainstream institution although they attend programming at and financed by the Aboriginal institution.  The tuition revenue then becomes a negotiable item in the partnership agreement.  Tuition paid by Aboriginal students for programming at an Aboriginal institution should not be a negotiable item.  Aboriginal institutions require the student tuition funding to support to delivery of the program, just like mainstream colleges and universities. 

Aboriginal institutions should also be eligible for other provincial grants i.e. Key Performance Indicator incentives, grants for First Generation students, grants for student support services, northern and rural incentives, and others.  Funding considerations should include the full range of funding envelopes that are available to colleges and universities for program development and delivery; distance delivery, coordination, student services, equipment, library resources, infrastructure, etc.

Specific consideration should also be given to the provision of funding directly to Aboriginal institutions.  Currently, Aboriginal institutions are required to partner with mainstream institutions to access provincial funding.  These partnerships have been fraught with problems for Aboriginal institutions.  Forced partnerships with colleges and universities have resulted in high costs to Aboriginal institutions and a manipulation of power resulting in the ineffective use of public resources.  The provision of funding directly to Aboriginal institutions would assist in facilitating effective negotiations with partner institutions.

The Province of Ontario has responded to the need to provide multi-year funding to colleges and universities in an effort to provide a more stable and predictable funding model.  Aboriginal institutions would benefit from the provision of multi-year funding.  Predictable multi-year funding would help to provide Aboriginal institutions stability of operations.  The timing of funding approvals and the release of funding is critical to student recruitment and program delivery.   

The need for recognition

Aboriginal institutions also lack formal recognition by government which affects program recognition and the portability of student credentials.  The Province of Ontario could assist in program recognition and the portability of student credentials by solidifying their relationship with Aboriginal institutions through the articulation of formal recognition by a number of mechanisms i.e. public policy, Memorandum of Understanding, publicly endorsing programs.  

Measures of provincial recognition of Aboriginal institutions would assist in facilitating credit transfers within the post-secondary system and give credence to programs designed by Aboriginal institutions for Aboriginal students.       
7.
Conclusion

The Aboriginal Institutes’ Consortium is ready to solidify the relationship between the Province and Aboriginal institutions by beginning work on the creation of a roadmap that would lead to increased recognition and resources in support of the role of Aboriginal institutions in the provision of post-secondary programs and services to Aboriginal students.   

Aboriginal institutions have consistently demonstrated their success in post-secondary education even given the uncertainty of funding and lack of policy support from government.  

· Aboriginal institutions provide access to post-secondary in a number of Aboriginal communities located throughout the province.  

· Aboriginal institutions demonstrate success in attracting students who admittedly would not otherwise compete for post-secondary space in a mainstream institution.  Aboriginal institutions provide an access point for students that cannot be provided by mainstream institutions.  

· Aboriginal institutions demonstrate success in retaining and graduating Aboriginal students through a strong emphasis in student success and their linkages with a host of supportive community resources.  

· Aboriginal institutions demonstrate success in the design, development and delivery of programs of study that are relevant not only to Ontario’s labour market needs but also address the capacity development needs of First Nations people and communities.    
· Aboriginal institutions provide Aboriginal learners with opportunities to succeed in post-secondary, opportunities that cannot be mirrored by mainstream post-secondary institutions.   

The creation of the Aboriginal Education and Training Strategy has been a catalyst to the success achieved by Aboriginal institutions.  The Strategy has assisted in expanding the breadth and extent of education needs Aboriginal institutions have been able to address.  

Ontario acknowledged the need to build upon the success of Aboriginal institutions in the 2005 review of Ontario’s post-secondary education system.  The evaluation report done by the Education Policy Institute reinforces the need to provide greater support to Aboriginal institutions in the review of the Strategy in 2007.  

Aboriginal institutions are fighting for survival with limitations in funding through the Strategy and no signs of increase in federal support.  Ontario prides itself on providing access and opportunity for every eligible post-secondary student.  Ontario has made significant contributions to enhance the post-secondary system over the past few years without the same attention to Aboriginal institutions.

The federal government believes the provincial government has primary responsibility over matters affecting Aboriginal post-secondary institutions.  The provincial government argues that additional support for Aboriginal institutions requires support from the federal government.  Both governments have a responsibility for the education of Aboriginal learners.  The Aboriginal Institutes’ Consortium calls on both governments to cease with the volleyball game and work productively, pragmatically and quickly to remove the barriers and enhance the successes of Aboriginal institutions.

It is time for the post-secondary system in Ontario to be inclusive of Aboriginal owned and controlled post-secondary institutions.  The recommendation that it is time to develop a roadmap for Aboriginal institutions is both reasonable and practical.  The Aboriginal Institutes’ Consortium looks forward to working with the government of Ontario in the development of a roadmap which will strengthen Aboriginal post-secondary education in Ontario.
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